












































 

 

Employment offer with Aavnture Consulting 

 

 
 
 
 

Date:January 17th2022 
 
 

Mr.Akriti Nigam 
804F,Om Nagar Basharatpur, 
Ward no. 5,Gorakhpur, 
Gorakhpur,UP-273004.India. 

   +91 8318716194, 8896453746 
     akriti.nigam48@gmail.com 
 

Dear Akriti, 
 

I am delighted & excited to welcome you to Aavnture Consulting as a IT Recruiter.At Aavnture, we believe 
that our team is our biggest strength and we take pride in hiring ONLY the best and the brightest. We are 
confident that you would play a significant role in the overall success of the venture and wish you the 
most enjoyable, learning packed and truly meaningful employment experience with Aavnture. 

 
Your appointment will be governed by the terms and conditions presented in the Annexure A. 

 
We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer as your acceptance and forward the same to us. 
 
 
 
 

Congratulations! 
 

 

 

Rakesh Shetty 
Sales Director

DocuSign Envelope ID: 0D580124-5665-44E4-8E71-C4BE8E48F378

1/16/2022
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Annexure A 
 

You shall be governed by the following terms and condition of service during your employment with 

Aavnture Consulting, and those may be amended from time to time. 
 

You are being hired as a IT Recruiter and Mrs.Ratika Kaul would be your Reporting Manager and 
Mentor. As a  IT  Recruiter you would be responsible for sourcing good candidates from job Portal like 
Naukri and Linkedin. 

 
Your date of joining is 19/01/22.During this time you are expected to devote your time and efforts 
solely to Aavnture Consulting work. You are also required to let your mentor know about forthcoming 
events (if there are any) in advance so that your work can be planned accordingly. 

 
1. You will be working remotely for the duration of the employment. There will be catch ups 

scheduled with your mentor to discuss work progress, challenges and your viewpoints at 

regular intervals. 
 

2. All the work that you will produce at or in relation to Aavnture Consulting will be the intellectual 

property of Aavnture Consulting. You are not allowed to store, copy, sell, share, and distribute 

it to a third party under any circumstances. Similarly you are expected to refrain from 

talking about your work in public domains (both online such as blogging, social networking 

site and offline among your friends, college etc.) without prior discussion and approval with 

your mentor. 
 

3. We take data privacy and security very seriously and to maintain confidentiality of any 

candidates, customers, clients, and companies’ data and contact details that you may get 

access to during your employment will be your responsibility. Aavnture Consulting operates on 

zero tolerance principle with regard to any breach of data security guidelines. In case of 

seperation from employment you are expected to hand over all Aavnture Consulting 

work/data stored on your Personal Computer to your mentor and delete the same from 

your machine. 
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4. During the appointment period you shall not engage yourselves directly or indirectly or in any 

capacity in any other organization. In the event of breach of this condition, this 

appointment is liable to be terminated forthwith by the company. In addition, you shall be 

liable to pay liquidated damages to the Company of an extent estimated by the Company. 
 

5. Under normal circumstances either the company or you may terminate this association by 

providing a notice of 30 days. However, the company may terminate this agreement forthwith 

under situations of in-disciplinary behaviours. 
 

6. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect. 
 

7. Aavnture Consulting is a start up and we love people who like to go beyond the normal call of the 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity and 

hardwork – and expect appreciation & rewards to follow. 
 

8. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 

opportunity. It’s your right to receive and give feedback – this is the ONLY way we all can 

continuously push ourselves to do better. 
 

9. Have fun at what you do and do the right thing – both the principles are core of what 

Aavnture Consulting stands for and we expect you to imbibe them in your day to day actions and 

continuously challenge us if we are falling short of expectations on either of them. 
 

10. You will be provided Rs.15,000 per month as salary. Additional Rs.500 would be given for 

office related expenses (phone calls, Internet etc.). 

 

11. On every candidate closure done from your side,you will receive a commission of amount equal 
to  

• INR 2500 for Aavnture’s invoice =< INR 100,000 

• INR 5000 for Aavnture’s invoice > INR 100,000 
 

12. At Aavnture Consulting we work 6 days a week.And the working timings are 10am to 6pm for 

Monday to Friday.On Saturdays the work timing are 10am to 2pm.On Saturdays in case you need 

to work till 6pm, additional half day salary would be given.  

 

13. In a month 1 day paid leave is sanctioned,for absenteeism above that salary would be cut on 

prorate basis.   
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I have negotiated, agreed, read and understood all the terms and conditions of this employment 
offer letter as well as Annexure hereto and affix my signature in complete acceptance of the terms of 
the letter. 

 
 
 
 

Date:                                                                                                                          Signature: 
 
 
 
 

Place:                                                                                                                          Name: 

DocuSign Envelope ID: 0D580124-5665-44E4-8E71-C4BE8E48F378



AuthBridge Research Services Pvt. Ltd.
Plot No123, 2nd Floor, Udyog Vihar, Phase IV,
Gurgaon � 122015 (Haryana) India
Tel: +91 � 124-4609800
Email: enquiry@authbridge.com
www.authbridge.com

Date : 28-Feb-2022

Employee Name : Ankit Tripathi

Employee Code : 7436

Subject : Confirmation Letter

Dear Ankit Tripathi,

Consequent to your completion of the probation period, we have the pleasure in informing you that your
services are being confirmed as permanent with effect from 24-Feb-2022

Your notice period will be 60 days as per your grade 1B and all the other terms and conditions as detailed in
your appointment letter remain unchanged.

We congratulate you on your confirmation and look forward to your valuable contributions. We wish you all
the very best for a rewarding career with the organization.

Sincerely,

For AuthBridge Research Services Pvt Ltd.

Place  : Gurugram
Date   : 28-Feb-2022

***This is a system generated letter and needs no signature***

Confidential 1 ARS/HRD/LT/08 Ver 1.2

Registered Office: 646, Sector 15, Part I, Gurgaon � 122001 | CIN : U74140HR2005PTC035833



14th June 2022

OFFER LETTER

Dear Anshika Bajpai,

On behalf of IFORTIS WORLDWIDE, we are proud to offer you an internship in our organisation as
Human Resources - Trainee.

During your training probation period, you must perform all duties and activities as assigned by the
Vimaldeep Kaur to whom you will report.

You will be representing our brand and working in accordance with the goal of the business. You will be
given numerous opportunities to demonstrate your leadership and management abilities. At the end of
the term, you will receive a certificate describing your achievements and active participation based on
your performance.

During your traineeship, you may have access to the Company's trade secrets and confidential
business information. By accepting this offer, you agree to keep all of this information strictly
confidential and to refrain from using it for personal gain or disclosing it to anyone outside the
Company.

Furthermore, you agree that at the end of your internship, you will promptly return to the Company all of
its property, equipment, and documents, including electronically stored information. The terms and
conditions outlined in the Agreement will govern your appointment.

For IFORTIS WORLDWIDE,

Manager-HR



Re: HR TRAINEE Agreement

As stated previously, we look forward to retaining you as an IFORTIS WORLDWIDE., ("IFORTIS
WORLDWIDE" or the "Company") trainee to provide certain services to IFORTIS under the terms of
this letter agreement (this "Agreement"). You and IFORTIS WORLDWIDE hereby agree as follows in
exchange for good and valuable consideration and the terms and conditions of this Agreement, the
sufficiency of which is hereby acknowledged:

1. Services, Term and Compensation.

a) Professional services. During the term of this Agreement, you agree to provide certain services to
IFORTIS WORLDWIDE as specified herein (collectively, the "Services"). The following services will be
provided:

(i) Adding new hiring information to our employee records, evaluating resumes, and scheduling
interviews.Managing the team and ensuring that your team meets weekly business engagement
metrics, Working with the management of IFORTIS WORLDWIDE to coordinate initiatives (this involves
representing the company and speaking on its behalf), Managing leadership and accountability for your
own group. (ii) Performing such other duties as may be mutually agreed upon in writing by you and
IFORTIS WORLDWIDE. The manner and means by which you choose to perform the Services shall be
in your discretion and control. In performing the Services, you agree to exercise the highest degree of
professionalism and shall take no action that would be reasonably expected to adversely affect the
reputation, trademarks or service-marks of IFORTIS WORLDWIDE, and shall utilize your independent
judgment, expertise and creative talents. You agree not to delegate or sub-contract the performance of
the Services to any other person or entity, unless expressly authorized by the Company in writing to do
so. You agree not to enter into any contract or commitment or make any binding representations or
warranties on behalf of the Company, or purport to have authority to do so, unless specifically
authorized in writing by a duly authorized officer of the Company. In performing the Services, you shall
use your own equipment and materials; provided, however, that from time to time, IFORTIS
WORLDWIDE may make certain resources available to you as necessary for the performance of the
Services.

b) Term. The term of this Agreement shall commence on the date listed at the top of this Agreement
(titled, START DATE) and will continue for a period of 1 months (the “Training Period”). Either you or
IFORTIS WORLDWIDE may terminate this Agreement at any time upon seven (7) working days’
advance written notice to the other party, and to terminate the training Period immediately upon
material breach of any obligations hereunder by the other party. The Company shall have no obligation
to pay any further fees or amounts to you after the termination of the training Period, except fees (is
applicable) for Services rendered through the date of such termination. This training Period can be
extended based on your performance, the Company’s plansand your interest in continuing your role. If
you leave the position before 1 month, you will be required to find a suitable replacement, as
determined by the Company, to take your place. Without doing so, you will not be eligible to
receive your Certificate of Internship/Participation/Excellence or Letter of Recommendation.



C) Independent Contractor Relationship. Both you and IFORTIS WORLDWIDE agree that your
relationship with IFORTIS WORLDWIDE will be that of an independent contractor. Nothing in this
Agreement shall be construed to create a partnership, joint venture, or employer-employee relationship,
or any relationship other than as an independent contractor. As such, you shall not be entitled to
participate in any employee benefit plan or receive any benefit available to employees of the Company,
including insurance, worker’s compensation, retirement, paid time off and vacation benefits.

2. Proprietary Information Agreement; Confidentiality. Any content, idea, or process you create for
IFORTIS WORLDWIDE which is solely or jointly conceived, made, reduced to practice, or learned by
you in the course of any Services performed for the Company is considered the Company’s work
product (" Company Work Product"). You hereby assign to the Company all right, title, and interest in
and to Company Work Product and all applicable intellectual property rights related to Company Work
Product, including without limitation, copyrights, trademarks, trade secrets, patents, moral rights,
contract, and licensing rights (the "Proprietary Rights"). In addition, you hereby agree that during the
term of this Agreement and thereafter that you will take all steps reasonably necessary to hold the
Company’s Proprietary Information (defined below) in trust and confidence, will not use Proprietary
Information in any manner or for any purpose not expressly set forth in this Agreement, and will not
disclose any such Proprietary Information to any third party without first obtaining the Company’s
express written consent on a case-by case basis.

3. Assignment. This Agreement may not be assigned by you without IFORTIS WORLDWIDE’s
express written consent. Any attempted assignment in violation of this provision will be null and void.

4. Dispute Resolution. Any claim, dispute, or controversy of whatever nature arising out of or relating
to this Agreement, including, without limitation, any action or claim based on contract (including any
claims of breach), tort, or statute, or concerning the interpretation, effect, termination, validity, making,
or performance of this Agreement, shall be resolved by final, binding, and confidential arbitration before
a single arbitrator selected through the then existing rules and procedures as set by IFORTIS
WORLDWIDE.

5. Confidentiality. You agree to keep the terms of this Agreement strictly confidential, except for
disclosure in confidence to your professional advisers under duty of confidentiality, and as may be
required by applicable law.



6. Miscellaneous. This Agreement, together with Exhibit A, represents the entire agreement between
the parties regarding the subject matter hereof, and supersedes any other agreement oral or written
with respect to such subject matter. This Agreement may only be modified or amended by a written
agreement signed by both parties. If any provision of this Agreement is determined to be invalid or
unenforceable, in whole or in part, such determination shall not affect any other provision of this
Agreement and the provision in question shall be modified so as to be rendered enforceable in a
manner consistent with the intent of the parties insofar as possible under applicable law. This
Agreement shall be construed and enforced in accordance with the laws without regard to conflicts of
law principles. Any ambiguity in this Agreement shall not be construed against either party as the
drafter. Any waiver of a breach of this Agreement, or rights hereunder, shall be in writing and shall not
be deemed to be a waiver of any successive breach or rights hereunder.  

We hope that your association with the Company will be successful and rewarding. If you wish to
accept this Agreement under the terms described above, please sign and date it below and return a
copy of the signed agreement to me. Please do not hesitate to contact us if you have any questions at
info@ifortisworldwide.com.

Understood and Accepted By:

Signature: Signed digitally by Anshika Bajpai

Name: Anshika Bajpai

Date: 14th June 2022

[ THIS SECTION WAS INTENDEDLY LEFT BLANK. EXHIBIT A COMES NEXT]



Benefits:

Performance based Stipend: The company will evaluate the Stipend criterion of the eligible candidate
based on merit and fulfillment with all Statement of purposes as issued by the company from time to
time. A qualified candidate's stipend should be at least Rs.1000, and it will be assessed on the basis of
20% recruitment, 60% business management, and 20% professional ethics. All rights reserved by the
company.

Traineeship Program: We offer hands-on training and experience in marketing, communication,
branding, human resources, and entrepreneurship.

Certificate/Letter of Recommendation You will receive a Traineeship Completion Certificate if you do
the bare minimum. However, if you go above and beyond and put in the necessary effort to succeed in
this role, we will award you with a Certificate of Excellence. All of your accomplishments will be listed on
these certificates, providing you with a record of your performance. Who knows, maybe we'll offer you a
full-time job.

Exclusive occasions You will be invited to networking events and virtual parties to get closer to the
IFORTIS WORLDWIDE community from all over the world. This is a fantastic opportunity to meet new
people, have some fun, and share interesting stories and ideas.

Corporate Training Program Based on your performance, you will be nominated for the corporate
training program.

Offer of Promotion/Employment You may also have an opportunity to apply for a full-time position.
Opportunity to work on a diverse range of exciting projects.

[ THIS SECTION WAS INTENDEDLY LEFT BLANK. EXHIBIT A COMES NEXT]
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Aradhna Prajapati

Executive - Business Delivery

9984494428

prajapati.aradhna@indiamart.com

Assotech Business Cresterra, 6th Floor, Tower -2, Plot No. 22, Sector 135

Noida Uttar Pradesh, Pin-201305, India



Date: 21st September 2021

Arti Shukla

EWS 4044 Awas Vikas No. 3, Panki Road
Kalyanpur, Kanpur - 208017

DearArti,

Congratulations!!We are delighted to make you an offer with IndiaMART Intermesh Ltd.

Designation Executive
Date of joining 11Oct’21

CTC on offer INR 3,00,000
Base Location Noida 135

We are pleased to offer you an appointment as “Executive”. You shall be reporting towork at 9.00 am on the
day of joining.

1. Your Annual Compensation shall be INR 3,00,000 (Three Lakh Only). The detailed Compensation
Structure is attached herewith as “Annexure – I”.

2. As informed, your place of posting shall be at Noida 135. However, organization reserves the rights to
transfer you to and / or utilize your services in any of the company’s offices (Current or Future),
worksites or assisted or affiliated Companies located within the country.

3. You will be governed by the Company rules, as amended from time to time. You will be entitled to,
leave and other benefits in accordance with such rules applicable from time to time.

4. On the day of joining, you are requested to contact Ayushi Gaur working with us. She could be
contacted@9560068410

5. A detailed “Letter of Appointment” setting out terms andconditions of your appointment shall be
issued to you subsequent to your completing the joining formalities.



The below documents will be physically verified with the original documents once we resumework
from office:
1. Proof of age (birth certificate/ class 10th certificate)
2. Proof of all qualifications – 10th, 12th, Under-graduation, Post-graduation(if applicable)
3. Proof ofPermanentAddress (Voter Id Card/ Driving License/AadharCard/ Electricity bill/ Bank

statement)
4. AadharCard
5. Identity Proof (Passport/ Permanent Driving license/ Voter ID)
6. PANCard
7. Relieving letter/Experience letter/Letterof Appointmentalong with Resignation Letter from

all previous employers
8. Last3months salary slips /Bank statement reflectingSalary credit from Employer (if

applicable)
9. 4 recent passport size photographs

Please Note –It is mandatory to get all the original documents verified within 4 weeks from the Date
of resuming work from office. In case of failure, your employment will be terminated with immediate
effect.

Your offer has been made based on the information furnished by you. However, if there is any
discrepancy found during the antecedent check conducted by the Company or in the copies of the
documents/certificates given by you as a proof in support of the above, the company reserves the
right to revoke the offer & your appointment thereafter at any time.

A reference check will be made to the references shared by you. If the call turns out to be negative or
if calls are unanswered leading to unsuccessful reference check during your 1st week of induction, it
will be at the discretion of the organization to decide on your candidature which can even go up to
termination/revoking offer.

You are requested to sign below in token of your acceptance of the terms and conditions of this letter
of intent and return the duplicate copy duly signed by you to us.

Should you have any queries please feel free to contact Ms. Ayushi Gaur
We are very excited about you joining us & we look forward to having you with IndiaMART

Intermesh Ltd.

Sincerely yours,
For IndiaMART Intermesh Ltd.

VP - Human Resources



Annexure – I

Name: Arti Shukla
Designation: Executive - Business Delivery

Salary- Breakup

Component Monthly
(Rs)

Annual
(Rs)

Basic 15010 180120

HRA 7505 90060
Bonus 932 11184

Executive Allowance 1553 18636

CTC 25000 300000

For IndiaMART Intermesh Ltd.

VP – HUMANRESOURCES



 

APPOINTMENT LETTER  

                  
   

 

    Date - 15/05/2022 

 

SALARY NOW 

OKHLA, PHASE – 2, 
INDUSTRIAL AREA 

                                                        NEW DELHI-110020
  

To, 
 
Miss. Bushra Sajid, 
Location – Okhla, Delhi 
 

Dear Bushra, 
 

Greetings from SALARY NOW! 
 

We are pleased to offer the role of “Document Verification Executive” in 
our organization with the effect from “28th March 2022  Monday” on the 
following terms and conditions. 
 

Position details - 

 

 You shall be designated as “Document Verification Executive” and shall 
be based at Okhla, phase-2, Delhi. Based on job requirements you should be 
ready to relocate or travel for work. 
 

Working hours  
 

 For 9 hours (including lunch of 30 min) you are required to work on 
“Monday to Saturday” during “09AM to 06 PM” You agree to work for 
any additional hours if they need to perform your duties properly. 
 

Salary, Compensation and benefits 

 

You will be entitled to a Gross remuneration package which will be to INR 
1,80,000 Rs. per annum. Salary will be credited to the bank a/c between 
10th to 15th of every month. 



The details pertaining to your remuneration are confidential and may 
strictly be treated as such, divulging which may lead to termination of 
employment. The company reserves its right to change the different 
components/ allowances/structure of the total emoluments package at its 
discretion at any time in the future. 
 
Roles and responsibilities 
 
• KYC Update 
• Application handling 
• Communication with the customer regarding banking services & its  
• benefits. 
• Maintain good relationship with the walk in customer 
• In house banking job 

 

COMPANY PROPERTY 

 

Company will provide the employee required hardware and software for 
the work. Company provided hardware and software should be used solely 
for the company work. Employee agrees to return the Company property 
such as phone instrument and computer etc. at the time of termination. 
Intentional damage to company property will be deducted from the 
employee’s pay prior to settlement. In case the employee fails to return the 
company property in good condition, the cost of the company property will 
be deducted from the employee’s pay prior to settlement. 
 

Confidentiality  
 

You expressly affirm and agree that you shall treat as strictly confidential 
all records, data and other information that comes within your knowledge 
during the term of your Employment and 2 years from the expiry of 
and/or sooner termination of your Employment and shall not disclose any 
information to any other party or entity nor you shall take away at the 
time of termination of your Employment with the Company, for any 
purpose or use, any or all information (including that comprised in or 
derived from the information technology of all sectors, electronic 
intellectual property, manuals, instructions, catalogs, booklets, data disks, 
tapes, source codes, formula cards and flowcharts) relating to the business 
of the Company and the services provided or products manufactured and 
developed by the Company (hereinafter referred to as “Confidential 
Information”).That you shall promptly return to the Company all such 
Confidential Information and other assets of the Company. Any breach of 



this condition would entitle the Company to take such action as would be 
appropriate in the circumstances and/or to claim damages. 

 

Leave provisions 

 

Casual Leave 
 

• Employees can take 1 casual leave in a month.  
• Casual leave cannot be carried forward or in cash next year. 
• Employees who proceed on casual leave are required to apply in 

advance. 
• An employee who has been away from work on medical grounds should 

submit  
• An application for leave to his department at the time of resuming on 

work along with medical documents. 
• In case of a situation where the employee is unable to report to work due 

to medical reasons, he/she should inform the line manager at least 1 hr. 
before the start of the normal working hours. 

• In case the employee does not show any improvement in the behavior 
the necessary disciplinary actions may be taken as per the decision of the 
management 

• In case of any unforeseen/ unfortunate circumstance the decision to 
approve any additional leave will be at the discretion of the Management. 

 

Holidays 

 

• The 3 national compulsory holidays will be observed, i.e. 26th January 
(Republic Day), 15th August (Independence Day) and 2nd October 
(Mahatma Gandhi’s Jayanti). Apart from these Holidays, employees will 
be entitled to the holidays as decided by the Management. 

• Holidays will be decided at the beginning of each year, keeping in mind 
local customs and practices followed. 

• No changes will be considered once the holiday list is finalized. 
 
Notice period  
 

After the completion of your probationary period your services can be 
terminated by giving 1 month notice or salary in lieu thereof. In case of 
resignation from the services you shall serve a full notice period of 1 
month. Leave or salary will not be adjusted against any shortfall in notice 
period. You are eligible for full and final settlement (F-N-F) only if you 
successfully survived your notice period. 
 
 



Provision period  
 

You’ll be on probation for a period of “6 months” and would automatically 
become    a permanent employee after   successful completion of probation 
period with “Salary Now”. 
 

 

Kindly sign the duplicate copy of the letter in token of your acceptance and 
return the same to us for our records. 
          We welcome you to our organization and look forward to a manually 
rewarding association. We are looking forward to a quick response from 
you  
 

Thanks and Regards, 
 

SNEHA RAUNIYAR 

HR MANAGER 

SALARY NOW 

 

 

 

 

 
 









KAUSHAL YADAV
MANDHANA KANPUR NAGAR

P : 7388279670

E : 21kaushalyadavmbaft@gmail.com

DOB : 02/12/1997

OBJECTIVE
My objective is to achieve perfection in my work through the
 process of constant improvement
smart work vision combining with self motivation contribution best to the organisation.

EXPERIENCE KANSAI NEROLAC PAINTS LIMITED (PRESENTLY WORKING)
Demand Generation Associate

PIDILITE INDUSTRIES

GUIDANCE ACADEMY

EDUCATION
2021

2019

2017

2014

2012

MBA (MARKETING & FINANCE)

P G DIPLOMA IN ACCOUNTANCY

Bsc

12th

10th

CSJMU KANPUR

GOVT POLYTECHNIC KANPUR

CSJMU KANPUR

UP BOARD

UP BOARD

LANGUAGE HINDI, ENGLISH

ACTIVITIES
Reading books
Running

SKILLS Market Research & Analysis,Costumer Relationship Management,Value based selling,

TECHNICAL SKILLS
CCC certificate

PROJECTS INTERNET BANKING
OBJECTIVE OF INTERNET BANKING-
1.Eletronic banking has been in the form of automatic
teller machines and telephone transactions.
2. More recently it has been transferred by the internet a
new delivery  channel for banking services that benefits
both costumers and bank.

INDUSTRIAL TRAINING
ALIMCO KANPUR NAGAR

DECLARATION
I declare that the above information’s are true & fair in my
knowledge. I can assure that if I get a
chance, I will serve my best
to give full Satisfaction. Hoping for a favorable reply.

Thankyou .





AuthBridge Research Services Pvt. Ltd. 
Plot No123, 2nd Floor, Udyog Vihar, Phase IV, 
Gurgaon – 122015 (Haryana) India 
Tel.: +91 – 124-4609800 
Email: enquiry@authbridge.com 
www.authbridge.com 

Date: 

Name: 

Address: 

Subject: Offer cum Appointment Letter 

Dear ____________________________________

Congratulations!! 

Pursuant to our discussions, we are pleased to offer you the position of __________________________________ at 

AuthBridge Research Services Pvt. Ltd, _____________________________. 

At AuthBridge, we believe in passion for Surpassing Goals, Innovative Thinking & Excellence in everything we do. 
As a result of which, AuthBridge has emerged as one of the pioneers in pre-employment screening industry 
and is  recognized as the preferred choice of Corporates for employment verification across industries and levels, 
setting a global benchmark in solutions that build trust in people and alliances. 

We, at AuthBridge welcome you to join us and embark up on this journey of becoming one of India’s leading 
Background Screening Companies. 

You are requested to join us on or before __________________ at AuthBridge Research Services Pvt. Ltd, 

______________________________________________________________________ with the documents mentioned in the 

Annexure 2 to complete the joining formalities. 

This Appointment is subject to the following terms and conditions: 

1. Compensation
Your CTC will be as provided in the Salary Structure document attached herein which would be governed 
by  Company policy. Please refer to Annexure 1 for your complete salary break up, these details are strictly 
confidential and must not be disclosed or discussed with others. 

2. Place of Work
Your place of work will be ____________________________ 

3. Probation Period and Confirmation
You will be on probation for a period of ________ months from the date of your joining duties, which may be extended 
further up to a maximum one-year period or reduced at the sole discretion of the company. At the end of the 
probation period your appointment shall be confirmed by the Company at its discretion subject to your 
performance meeting the req-uisite standards. 

On successful completion of probation period, you will be confirmed by a letter to this effect issued to you by 
the management. Until you are issued a confirmation letter, you will continue to be on probation. The notice period 
during probation as per the grade will be of _______ days. 

4. Transfers
Your services are transferable, and you may be assigned to any department, location, or group company of 
AuthBridge Research Services Private Limited. On transfers, you will be governed by the rules, regulations, and   
conditions of service of that department, location, or Group Company. 

 Confidential 1  ARS/HRD/LT/48/Ver 1.4 
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5. Working Hours 
You will be expected to attend office - except when travelling on business during the working hours/shifts, as may 
be decided by the Company to complete your business duties. Your scheduled working hours will be 9 am to 6 
pm/ on rotational shift basis, subject to changes from time to time as required for your job responsibility. 

Except on office holidays, as from time to time notified by the company, you shall attend to work punctually and reg-
ularly and devote to your duties the whole of your time and attention and shall not without prior written consent of 
the company be engaged or interested either directly or indirectly in any trade, business or occupation whatsoever. 

6. Severance from Employment
In the scenarios of voluntary resignation, the notice period as per the grade applicable will be _______ days 
post   confirmation. The employer also will have to give applicable notice for terminating the services of an 
employee,    except in cases of termination on account of misconduct(s). 

However, the Management reserves the right to accept the payment of salary (last drawn salary or latest salary   
annexure issued) in lieu of the notice and at its sole discretion enforce the notice period. Also, at the time of leaving 
the services of the company you would have to ensure that all your ongoing activities are successful completed to the 
satisfaction of your manager. 

AUTHBRIDGE RESEARCH SERVICES PVT LTD reserves the right to terminate your employment without any notice 
or payment of any kind whatsoever in lieu of notice or otherwise on grounds of policy, misconduct, act of dishonesty, 
disobedience, insubordination, integrity, unsatisfactory job performance, unauthorized absence from duty, irregular-
ity in attendance, unpunctuality, or any other misdemeanor or neglect of duty or   incompetence in discharge of duty 
on your part or breach of any terms and conditions and stipulations contained therein. However, before termination 
takes place, the employer will provide an opportunity of defense to the employee and will also consider the gravity of 
misconduct vis-a-vis the punishment. 

7. Retirement
You will automatically retire on attaining the age of 58 years. You will be eligible for Retiral Benefits as applicable to 
your category of employees. You may be retired earlier if found medically unfit. 

8. Leave 
You will be eligible to avail Casual Leave, Earned Leave, and Sick Leave as per the company rules. All these rules are 
also subject to regulatory changes done by the relevant regulatory authorities from time to time. Leave will however 
be granted at the discretion of the Company and may be accumulated as per the rules. Earned leave is encashable as 
per the leave policy at the rate of last drawn salary and at the time of exit only. 

9. Confidentiality and Other Terms
a. You will not take any other employment or engage in any external activities of a commercial nature

without prior written approval of the Company. 

b. Except in the proper discharge of your functions during your employment thereafter, you shall not
divulge to any third party any information regarding the affairs or business matters of the Company or 
information regarding its customers without prior written approvals. All information that comes to
your knowledge by reason of your employment with the Company is deemed to be confidential. 

c. You will sign a “Non-disclosure Agreement” with the Company on the day of joining. You will be covered 
by the Company’s Policies, code of conduct and other rules as applicable from time to time. The laws of 
India shall govern the terms of the employment and Courts in Gurgaon shall have exclusive jurisdiction. 

d. You shall confirm at the time of taking employment that you have disclosed fully all of your business
interests to the Company whether or not they are similar to or in conflict with the business(es) or
activities of the Company, and all circumstance in respect of which there is, or there might be perceived, 
a conflict of interest between the Company and you or any immediate relatives. 

e. You will not (except in normal course of the company’s business) publish any article or statement,
deliver any lecture or broadcast or make any communication to the press relating to company’s prod-
ucts or to any matter with which the company may be concerned unless you have prior written permis-
sion from the company. 

f. Any violation of the above or any other Company procedures can result in disciplinary action being 
taken against you, which may result in termination of your employment with or without notice or
compensation. 

  Confidential 2   ARS/HRD/LT/48/Ver 1.3 

DocUUID : 09522020-57f0-4980-95b3-1dea8331650c



g. Upon separation from the Company on account of either resignation or termination, you shall
immediately return to the Company all the assets and property (including any leased properties) of the 
Company including documents, electronic media, books, files, papers, training materials whether in
hard or soft copy provided to you and/or in your possession or custody. 

h. All amounts payable to you shall be subject to deduction of income tax, as per government
regulation at the rate applicable. Please note that the company shall not be liable for any
misrepresentation of facts and figures by you, in regard to tax deduction during your previous
employment. 

i. Even after separation from the company, on account of either resignation or termination, you shall not 
divulge to any third party any information regarding the affairs or business matters of the Company or 
information regarding its customers without prior written approvals. All information that comes to
your knowledge by reason of your employment with the Company is deemed to be confidential. 

10. Internet Code of Conduct 
a. Employees accessing the Internet are representing the company. All communications should be for pro-

fessional reasons. Employees are responsible for ensuring that the Internet is used in an effective,     eth-
ical and lawful manner. Internet Relay Chat channels or Messenger channels may be used to conduct
the company’s business or to gain technical or analytical advice. Databases may be accessed for
information as needed. Emails may be used for business contacts. 

b. Use of the Internet must not disrupt the operation of the company network or the networks of other
users. It must not interfere with your productivity. Staff members on the internet shall not transmit
copyright materials belonging to entities other than the company. Users are not permitted to copy,
transfer, rename, add or delete information or programs belonging to other users unless given express 
permission to do so by the owner. Failure to observe copyright or license agreements may result in
disciplinary action from the company or legal action by the copyright owner. 

c. Each employee is responsible for the content of all text. Audio or images that they place or send over
the Internet. Fraudulent, harassing or obscene messages are prohibited. Information published on the
Internet should not violate or infringe upon the rights of others. No abusive, profane, or offensive
language is transmitted through the system. There will be no unauthorized downloading of the
software. The company’s proprietary reports, files, data and source code to any unauthorized person, 
group or organization through the Internet. This constitutes theft of company’s property. 

d. The company recognizes that some use of the Internet for personal purposes is inevitable. Employee
may use the Internet for personal messages in a “reasonable” manner after office hours. Employee
borrowing the net for personal purpose should do so only during non-working hours with due respect
to the Internet policies. 

All other terms and conditions will be governed by the company’s policies as stated from time to time. 

The terms set out in this letter are for your guidance and are not fully comprehensive. You will be bound generally by 
the Company’s Rules. The Company reserves the right to alter/rescind the rules at its discretion. 

This appointment is issued on the information furnished by you to us in your job application form and otherwise and 
will be null and void if a material error (in the company’s opinion) is discovered therein at any time. 

Kindly sign and return the duplicate copy of this letter as a token of your acceptance of the terms and conditions 
stated herein at the time of joining. Also, you are required to sign each page of the Offer Cum Appointment Letter. 

This offer is valid subject to clearance of your background verification. 

We welcome you and wish you every success in your career with AUTHBRIDGE RESEARCH SERVICES Pvt. Ltd. 

Looking forward to having you with us.  

Sincerely yours, 
For Authbridge Research Services Pvt. Ltd.  Accepted and Agreed 

Authorized Signatory  Employee’s Signature 
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Annexure 1 

Name: ___________________________________ Designation: _______________________________ 

Note: The explanation, terms & conditions related to the Variable Pay, ESI, Conveyance and Flexible Benefit will 
continue to be applicable as per company policy 

Note: All other terms and conditions of your employment remain unchanged. You are advised to maintain strict con-
fidentiality on your compensation; we view any non-adherence to this policy very seriously. 

Authorized Signatory  Signature of Employee 
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Components Monthly Annual Description 

Fixed Salary 

Basic 

HRA 

Special Allowance 

Incentive 

Total Fixed (A) 

Flexible Salary * 

Meal Pass 

Expenses Reimbursement Payable against submission of bills 

Total Flexible (B) 

Benefits 

EPF 

ESIC 

Gratuity 

Statutory Bonus 

Total Benefits (C) 

Total Gross(A+B+C) 

Variable Salary 

Variable Compensation (D) To be disbursed as per policy 

Total Cost to Company (A+B+C+D) 

Statutory Deductions (Other than IT) 

EPF 

ESIC 

Labour Welfare Fund 

Total Deductions (E) 

In-Hand Salary (A+B-E+D) 
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Annexure 2 
 
 
 
 
 
Documents that need to be submitted on link: 
 
 

1. Education Qualification Certificates from 10th onwards 
 

2. Copy of relieving letter for Each Employment 
 

3. Last 3 Salary Slips for Current Employment 
 

4. Address Proof 
 

5. Passport Size Photographs 
 

6. Copy of Photo ID card (PAN Card, Valid Passport, Driving License, Election Card) 
 

7. Medical Certificate - Fitness 
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RISHABH SINGH SENGAR rishabhsengar22@gmail.com|8756739176 

Sr. Business Development Executive https://www.linkedin.com/in/rishabh-singh-sengar-ab602a148 
 

78, Tilak Nagar, Orai (285001) 
 

To work as a business development associate and utilize experience in building good relationships with customers, 
analyzing internal and external factors affecting business growth, and recommending solutions to improve sales and 
develop new products. 

WORK EXPERIENCE 

 
Senior Business Development Associate 

 

Extramarks Education Pvt ltd. September 2021 – Dec2021 
Achievements/Tasks 

 Convince potential customers to fix direct meeting over telephonic conversation 
 Responsible for weekly sales target, Also used to maintain data on CRM ie, Salesforce 

 

Business Development Associate 
 

BYJUS (Think & Learn Pvt. Ltd.)         April2021 – September 2021 
Achievements/Tasks 

 Manage sales cycle from prospect to closing independently, discuss progress with management and developsolutions 
to improve closing ratio. 

 Manage day to day operational duties (manage and track sales lead flow, manage and maintain CRM databases,report 
weekly activities and accomplishments etc.) 

 Lead and work with colleagues on business development related projects. 

FOUNDER OF MIDTOWN TUTORIAL 2018 – 2019 

 Mid- Town Tutorial is basically star-up started by me in 2018. 

 We used to provide home Tuitions and online classes in Kanpur. 

 We used to hire home tutors from indeed, Naukri.com and various Social media platforms. 

 We used to charge 60% of first month from Tuition fee from tutors and registration fee from parents. 

 

SKILLS & CERTIFICATIONS 

 Updating databases and using a customer relationship management (CRM) system i.e. Leadsquared 
 Conducting research and analysing data to identify right cx for Direct Sales meeting. 

 Extrovert and open-minded person who always searches an opportunity to learn anything. 

 Technical skills 

 Proficient in Microsoft Office – Excel ,Power point & Word; Google- Docs, Sheets, Sliders &Form; 
Short movies (Animated) 

 Certificates/Courses 
 CCC, Google Analytics, Google Digital Marketing 

 

EDUCATION 
CSJM University Campus, Kanpur (MBA, B.sc- IT) 
MBA, Finance & Marketing – Aggregate 64% 2019-2021 

Bachelor of Information Technology – Aggregate 50% 2015-2018 
10th CBSE BOARD – Science with Mathematics- CGPA: 8.80/10 & 12th– PCM – Aggregate 78% 

Interest : Anchoring in all the event organized in the college During the tenure of my MBA 

mailto:rishabhsengar22@gmail.com
https://www.linkedin.com/in/rishabh-singh-sengar-ab602a148


























AuthBridge Research Services Pvt. Ltd.
Plot No123, 2nd Floor, Udyog Vihar, Phase IV,
Gurgaon � 122015 (Haryana) India
Tel: +91 � 124-4609800
Email: enquiry@authbridge.com
www.authbridge.com

Date : 10-May-2022

Employee Name : Vaishnavi Prajapati

Employee Code : 7748

Subject : Confirmation Letter

Dear Vaishnavi Prajapati,

Consequent to your completion of the probation period, we have the pleasure in informing you that your
services are being confirmed as permanent with effect from 10-May-2022

Your notice period will be 30 days as per your grade 1B and all the other terms and conditions as detailed in
your appointment letter remain unchanged.

We congratulate you on your confirmation and look forward to your valuable contributions. We wish you all
the very best for a rewarding career with the organization.

Sincerely,

For AuthBridge Research Services Pvt Ltd.

Place  : Gurugram
Date   : 10-May-2022

***This is a system generated letter and needs no signature***
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APPOINTMENT LETTER 

 
3 June, 2022

Dear Vijeta Chauhan,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate Analyst on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-HR-Gurugram. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 115600. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.
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4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 6 June, 2022  and You will join as a confirmed 
employee. 

1. Your employment with the Company shall be terminable, without reasons, by either 
party giving two-months notice .The Company reserves the right to pay or recover 
salary in lieu of notice period. Further, the Company may at its discretion relieve you 
from such date as it may deem fit even prior to the expiry of the notice period. 
However, if the Company desires you to continue the employment during the notice 
period you shall do so. Notice period and termination of employment contract shall 
be governed by the applicable internal policies of the Company as updated from 
time to time. .

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.



Signed by Vijeta Chauhan | vijetachauhan23@gmail.com | 03-06-2022 02:32:13 PM IST | 223.190.89.1

 
7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 
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plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.
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8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you
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It is understood that your date of joining Wipro Limited, will not be later than6 June, 
2022 failing which this offer will automatically stand revoked without any further notice.  
Please sign and return the duplicate copy of this letter in token of your acceptance of the 
terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.
 
Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: Vijeta Chauhan
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ANNEXURE I

 
Name Vijeta Chauhan

Designation Associate Analyst
Date Of Joining 6 June, 2022
Level AA
Basic 115600
House Rent Allowance 57800
Bonus 23120
WBP 65320
PF 21600
Gratuity 5560
ESI
Variable Pay
Target Cost To Company (per 
Annum) 289000
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ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 
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ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I Vijeta Chauhan, confirm that I am voluntarily sharing my Personal Information with 
Wipro Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: Vijeta Chauhan
 
Signature: E-Signature Signature
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ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby Vijeta Chauhan, consent to allow Wipro Limited (hereinafter “Wipro”) to collect 
Sample from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: Vijeta Chauhan
 
Signature: E-Signature Signature
 
Place: IN-HR-Gurugram
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India
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	B9_AnnualBasic:  1,36,176 
	C1_MonthlyHRA:  -   
	C2_AnnualHRA:  -   
	C3_MonthlySpecial Allowance:  3,191 
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	C8_AnnualTotal Fixed A:  1,74,468 
	C9_MonthlyFlexible Salary: 
	D1_AnnualFlexible Salary: 
	D2_MonthlyMeal Pass:  -   
	D3_AnnualMeal Pass:  -   
	D4_MonthlyExpenses Reimbursement:  -   
	D5_AnnualExpenses Reimbursement:  -   
	D6_MonthlyTotal Flexible B:  -   
	D7_AnnualTotal Flexible B:  -   
	D8_MonthlyBenefits: 
	D9_AnnualBenefits: 
	E1_MonthlyEPF:  1,800 
	E2_AnnualEPF:  21,600 
	E3_MonthlyESIC:  503 
	E4_AnnualESIC:  6,036 
	E5_MonthlyGratuity:  546 
	E6_AnnualGratuity:  6,552 
	E7_MonthlyStatutory Bonus:  946 
	E8_AnnualStatutory Bonus:  11,352 
	E9_MonthlyTotal Benefits C:  3,795 
	F1_AnnualTotal Benefits C:  45,540 
	F2_MonthlyTotal GrossABC:  18,334 
	F3_AnnualTotal GrossABC:  2,20,000 
	F4_MonthlyVariable Salary: 
	F5_AnnualVariable Salary: 
	F6_MonthlyVariable Compensation D: 
	F7_AnnualVariable Compensation D:  -   
	F8_MonthlyTotal Cost to Company ABCD: 
	F9_AnnualTotal Cost to Company ABCD:  2,20,000 
	G1_EPF:  1,800 
	G3_ESIC:  116 
	G4_Annual ESIC: 
	G2_Annual EPF: 
	G5_Labour Welfare Fund:  25 
	G6_Annual Labour Welfare Fund: 
	G7_Total Deductions E:  1,941 
	G8_Annual Total Deductions E: 
	G9_InHand Salary ABED:  13,544 
	H1_Annual InHand Salary ABED: 


